
 

Mairehau High School 
 

Harassment/Bullying Policy 
 
Rationale 
The Board of Trustees is committed to providing an environment within which all members of the 
school community feel comfortable, safe and secure.  Such an environment is one where staff and 
students are not abused, offended, humiliated or intimidated by the actions of others. 
 
Harassment or bullying are forms of discrimination which will not be tolerated. 
 

Purpose 
To protect the rights of staff and students to work or study in an environment which is free from 
harassment and / or bullying 
●​ To instill in members of the school community a belief that harassment and/or bullying is 

unacceptable. This is actioned through the promotion of our school-wide expectations of 
behaviour, embedding our school values of CARE (Challenge, Achievement, Responsibility, 
Empathy)  

●​ To provide support to staff and students and appropriate actions should harassment occur 
●​ To outline a procedure for staff and students to follow when they feel subjected to harassment 

and / or bullying. 
●​ To utilise restorative practices to resolve incidents of harassment or bullying behaviour. 

 
Definitions 
Harassment/bullying is any situation involving staff or students in their relationship with each other 
or persons dealing with the school and school management.  
 
Harassment/bullying can include the following: 

●​ physical assault 
●​ offensive physical contact 
●​ intimidations (eg shouting, obscene language) 
●​ emotional abuse (eg  patronising humiliations, name calling) 
●​ isolation (eg preventing access to someone more senior, withholding information) 
●​ coercion, threats or other forms of abuse(e.g withholding training) 
●​ unjustifiable and/or inconsistent disciplinary actions 
●​ allocations of excessive workload 
●​ online targeting of staff or students 

​  
Harassment/Bullying can also be based on gender, race or ethnicity, religious or ethical belief, 
political affiliation, employment status, age and physical disability. 
 

Guidelines 
●​ All members of the school community are expected to have: 

●​ an awareness of harassment and bullying in its various forms 
●​ strategies in place to promote self esteem and the concept of caring for others 
●​ strategies to recognise and deal with harassment. 
●​ a respectful response to all enquiries or complaints regarding harassment/ 

bullying 

MHS Harassment Policy​ ​ ​ 1                                        



 
●​ Reports of harassment/bullying can  be made to any staff member and/or the BOT, following 

the school’s complaints procedures.  At any time, support from an external agency can be 
sought (NZSTA, MOE, PPTA/NZEI, Human Rights Commission,OT, Police) 

●​ Reports of harassment will be managed by Deans or the Guidance Counsellor (Harassment 
Coordinator(s): 

​ Allegation of harassment is received by Harassment Coordinator (HC) 
​ Use of Appendix 4 (See below)  from the PPTA Safety In Schools Toolbox to be used 
to record information regarding the harassment 

​ Discussion between complainant and HC - decision as to whether to follow a formal, 
informal or self-help process to address the harassment 

​ Investigation of harassment is initiated by HC (a non-biased approach to those 
involved to be taken), to seek further witnesses or historical information regarding 
the harassment.  To define or clarify events/information 

​ Identify what support is needed. Mediation/Restorative Practice and/or support to 
make a formal complaint. 

​ If there is no formal complaint, a resolution is agreed upon which could include 
actions such as apology, further training, compensation or disciplinary action.  
 

​  In the case of a substantiated complaint against a teacher, disciplinary action may 
involve Education Council processes. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
​ ​ ​ ​ ​ ​ ​ Date of Review:​​ March 2024 

 
​ ​ ​ ​ ​ ​ ​ Date Ratified:​ ​ May 2024 
​ ​ ​ ​ ​ ​ ​  
​ ​ ​ ​ ​ ​ ​ Next Review Date:​ April 2027 
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Harassment Flowchart 
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https://drive.google.com/file/d/1DgA7ejKt1XGj-MkFH3D1s4qR4YRMavDo/view?usp=sharing

	Mairehau High School 
	Rationale 
	Purpose 
	 
	Definitions 
	Guidelines 

