
 

Mairehau High School  
 
Cultural Diversity Policy 
 
Rationale​
Tikanga-ā-Iwi (Cultural Diversity)​
Mairehau High School fully accepts its obligation to ensure that the curriculum fulfils the intent of the Treaty of 
Waitangi, by valuing and reflecting New Zealand’s dual cultural heritage.  Mairehau High School is committed to 
implementing policies and practices in all aspects of the school to ensure that all students will be given the 
opportunity to value themselves and others, to know they can excel, and to reach their full potential. 

Mairehau High School will acknowledge, recognise, and value students from all cultures, consistent with the inclusive 
spirit of the Treaty.  Mairehau High School will work with our community to plan, set goals for, and achieve better 
outcomes for all students. 

Purpose​
This document is the school’s statement of commitment to being culturally responsive which recognises and supports 
the diversity of students at Mairehau High School.​
​
Provision of Te Reo Māori and Tikanga Māori​
Mairehau High School is committed to the provision of Te Reo Māori classes from Y9- Y13. Tikanga Māori will be  
included in the school’s Te Reo Māori class, kapa haka groups, school powhiri, and other cultural events  where 
appropriate.  For example, current processes include responses to tangi, dedications, and special occasions. The 
school whare, “Te Orua Paeroa”, will be the focal point for the delivery of Te Reo and Tikanga Māori. 

Our Cultural Expectations ​
Students, staff and all who enter the school gates of Mairehau High School should be respectful and empathetic to all 
cultures and the diversity of all people. 

At Mairehau High School culturally responsive practices support the achievement of all students by providing 
effective teaching and learning in a culturally supported, learner-centred context. The strengths students bring to 
school are acknowledged, nurtured, and utilised to promote student achievement. 

It is the intent of Mairehau High School to provide and prepare all learners with the skills and capabilities to 
implement culturally responsive practices in formal and informal settings when appropriate and at any time. 

Students of Mairehau High School: 

●​ Will become decent, worthwhile citizens of their school, community, and country 
●​ Will care and respect self, others and the environment, by being confident, connected, actively 

involved, and lifelong learners 
●​ Will be creative, energetic, and innovative 
●​ Will utilise opportunities offered by new knowledge and technologies to ensure a sustainable social, 

economic, cultural, and environmental future  
●​ Will work to create a better New Zealand in which Māori and Pākehā recognise each other as full 

treaty partners, and  in which all cultures  are respected and valued 
●​ Will enjoy good health and a high standard of living 

Guidelines​
Culturally responsive practices are embedded in the fabric of everyday Mairehau High School life: 

●​ Te Reo Māori is acknowledged as the indigenous language by staff and students.   Greetings and 
acknowledgements in Te Reo are encouraged, with an aspiration to progress into more complex dialogue 
through engagement in language lessons. 
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●​ Professional learning will be offered to staff, e.g. Te Reo Māori tutorial classes in ‘Te Orua Paeroa’,  Rongohia 

te Hau, & Niho Taniwha. 
●​ Kapa haka will be used to engage students in Tikinga Māori, e.g. school concerts, regional competitions, local 

community groups. 
●​ Regular whānau hui will engage parents in supporting our students. 
●​ Karakia (prayer) are used to begin and end occasions in the language of choice of the presenter 
●​ Powhiri is used as an important process to welcome people to our school including Year 9 and new students, 

teachers and international students 
●​ Emphasis on building knowledge of indigenous sport; promoting the use of our Ki o Rahi field and inviting 

tournaments with local and national schools and organisations 
●​ The school environment reflects the cultural diversity of our student and staff population with symbolism, 

design and customs 
●​ Through toi whakaari, opportunities are provided to share the rich cultural heritage of students and staff to 

the wider community 
●​ There is an active commitment within pedagogical practice for Māori students to achieve as Māori and for all 

cultures to experience success 
●​ Continuing to internally review our school curricula to ensure that these reflect the aspiration and needs of 

all students and are inclusive of principles of the New Zealand Curriculum 
●​ A culturally diverse range of career and future pathway speakers and role models are engaged to transition 

students post-secondary school 
●​ Engagement of parents, whānau and aiga to build relationships which supports students’ learning 
●​ Students gain success in a variety of cultural contexts which are formally celebrated (e.g. Tongan/Samoan 

Language “weeks”) 
●​ Students will be made familiar with our moral purpose and Our Story narrative 

 
Āu 

Do I know who I am? What 
does it mean to be a 
Mairehau HS student, staff 
or parent?  

Do I know how to be 
culturally responsive? 

Our moral purpose​
“For all students to value themselves and others, to know they can excel, and to 
reach their full potential.” 

Our Story​
Refer to the “Our Story” narrative  

Whanāu- (students, staff, 
parents) 

Te whakamahi me 
whakaako i Te Reo Māori 
me ōna Tikanga - 
Opportunities for learning 
Te Reo (and Tikanga) 
Māori. 

 

●​ Introduce the use of Te Reo vocab  across the school. Extending the use of 
complex sentences in Te Reo classes 

●​ Provide Teachers with access to te reo Māori resources and professional 
learning e.g.  During Te Wiki o Te Reo Māori, a focus is on both students and 
staff learning the language.   

●​ Language progression is evident through Te Reo Māori classes  

●​ Regularly  use  karakia in  formal and informal settings e.g. meetings and  
assemblies. 

●​ Encourage people to engage in spoken language  
●​ Provide opportunities to learn and engage in Maori kawa and protocol 
●​ Use ‘Powhiri’ to welcome new students, cohorts, groups, and parents 
●​ Learning tikanga using staff and whānau by connecting with local iwi. 

Whanāunga- (Parents, 
Community, external 
providers) 

●​ Parents to be invited to participate and engage in cultural events 
●​ Engage whānau in parent and community voice 
●​ Provide opportunities to welcome visiting groups/ individuals by powhiri 
●​ Events are held to invite groups of students and their whānau to share 

aspirations, hold discussions and celebrate their achievement. 

MHS Cultural Diversity Policy  ​ ​ ​ ​ 2  



 
Te Whakakitenga o Te Reo 
Māori - Visual Presence 

 

●​ Use a range of themes to visually represent Te Reo Maori, tikinga and 
tohutohu (signs) to create a visual presence in our school for example Art, 
waka paddles, carving , Nga Manu korero, murals, art designs , letterhead, 
and school documents. Provide directional signs in Māori and other cultural 
languages. 

Whakawhiti korero - 
Communications 

●​ Work towards increasing everyday/general use of Te Reo Māori throughout 
the school day in policies, documents, newsletters, labels on our social media 
platforms e.g. school website/ App and Facebook,  

Next steps 

(Nga Kaimahi- staff) 

●​ A goal for all staff is to improve their cultural competency aligned with the 
Education Council’s Code of Professional Responsibility.  

●​ Staff to  add a new skill to their cultural knowledge annually e.g language, 
music, tikanga, pronunciation.. 

●​ Use staff skills and capabilities to support Te Reo across the school. 
●​ Staff will  learn school waiata, students provided with opportunities to share 

their cultural knowledge throughout the school 

●​ Ensure students, staff and community are aware  of mutually agreed 

expectations for example Tikanga - no hats on tables, no bottoms/feet on 

tables, take shoes off when entering Te Ōrua Paeroa. 

●​ Investigate and report on staff Te Reo  confidence and ability levels  

●​ Ensure all students and staff know the correct pronunciation for Mairehau HS. 

 

Exclusions:  Nil 

 

Supporting Document: 

Full text of Te Reo and English version of Te Tiriti o Waitangi Click here 

 

 

 

 

 

 

 

 

 

 

Review Date:  ​ ​ March 2024 

Date Ratified:      ​ March 26, 2024 

Next Review Date:​ April 2026 
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